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Introduction 

1. This is an application by Mohammad Ahmad Assaf (the “Applicant”) against 

the decision of the United Nations Relief and Works Agency for Palestine Refugees 

in the Near East, also known as UNRWA (the “Respondent”), not to invite him for 

an interview for the post of Teacher.  

Facts 

2. The Applicant commenced his employment with UNRWA in 2008 as a 

Daily Paid Teacher.   

3. On 1 May 2015, he sat for an exam for a post of Teacher, but he was not 

invited for an interview for the post.   

4. In a hand-written letter dated 2 July 2015 to the Director of UNRWA 

Operations, Jordan (“DUO/J”), the Applicant requested to be invited to an interview 

for the post. The Officer in Charge, Field Human Resources Office, Jordan sent a 

letter to the Applicant dated 27 July 2015 in response informing him that his score 

on the exam was “less than the minimum score required for the personal interview” 

and that his request could not be met.    

5. On 26 August 2015, the Applicant filed his application with the UNRWA 

Dispute Tribunal (“Tribunal”).   

6. The application was not transmitted to the Respondent for a reply.  

Applicant’s contentions 

7. The Applicant contends that: 

i) He is a refugee and there is no work entity that he can join;  

ii) The Department of Relief and Social Services at UNRWA told him that 

UNRWA was able to employ him on a permanent or alternative basis; 

and  
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iii) He has worked for the Agency for seven years and this experience was 

not taken into consideration.  

8. The Applicant requests:  

i) The insertion of his name on the “list of Teachers 2015/2016”; and  

ii) “[F]inancial compensation”. 

Considerations 

9. The Applicant contests the decision not to invite him for an interview for a 

post of Teacher.  

10. Article 2, paragraph 1, of the Tribunal’s Statute, found in Area Staff 

Regulation 11.3, states that: 

The Dispute Tribunal shall be competent to hear and pass 

judgment on an application filed by an individual, as provided 

for in article 3, paragraph 1, of the present statute, against the 

Commissioner-General as the Chief Executive Officer of 

UNRWA […]. 

11. Article 3 of the Tribunal’s Statute provides that:  

An application under article 2, paragraph 1, of the present statute 

may be filed by: 

(a) Any staff member of UNRWA; 

(b) Any former staff member of UNRWA […] 

12. From the Application there is no doubt that the Applicant has been a Daily 

Paid employee for seven years. In fact, he states this in his letter to the DUO/J, and 

the payslips in the file confirm this. According to the Applicant, he had applied for 

many posts but failed because he did not get security clearance from the Jordanian 

authorities; however, this “situation” has been “corrected”.  

13. Therefore, the Applicant was not a staff member or a former staff member 

under Article 2 of the Tribunal’s Statute. Consequently, the Tribunal does not have 
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jurisdiction ratione personae to review the present application which is, hence, 

deemed not receivable (see Abdullah et al. UNRWA/DT/2014/046).  

14. Pursuant to Article 5 of the Tribunal’s Rules of Procedure, the Tribunal may 

determine, on its own initiative, that summary judgment is appropriate. This may 

happen when there is no dispute as to the material facts and judgment is restricted to 

a matter of law. The crucial question in this case – whether the application is 

receivable – is such a matter of law.   

Conclusion 

15. In view of the foregoing, the Tribunal hereby DECIDES: 

The application is dismissed. 

 

        __________(Signed)______________ 

Judge Jean-François Cousin 

       Dated this 10
th

 day of September 2015 

         

 

Entered in the Register on this 10
th

 day of September 2015 

 

 

________(Signed)___________________________ 

Laurie McNabb, Registrar, UNRWA DT, Amman 


