
Page 1 of 5 

 

UNRWA DISPUTE TRIBUNAL

Case No.: UNRWA/DT/LFO/2022/028 

Judgment No.: UNRWA/DT/2022/022 

Date: 7 June 2022 

Original: English 

 
Before: Judge Johanna Schokkenbroek 

Registry: Amman 

Registrar: Elizabeth Elmore  

 

 TAMALAWI  

 v.  

 

COMMISSIONER-GENERAL OF THE 
UNITED NATIONS RELIEF AND WORKS 

AGENCY FOR PALESTINE REFUGEES 
IN THE NEAR EAST  

   

 SUMMARY JUDGMENT  

Counsel for Applicant: 

Self-represented  



 Case No. UNRWA/DT/LFO/2022/028 

 Judgment No. UNRWA/DT/2022/022 

 

Page 2 of 5 

Introduction 

1. This is an application by Said Tamalawi (“Applicant”) against the decision of 

the United Nations Relief and Works Agency for Palestine Refugees in the Near 

East (“UNRWA”, “Agency” or “Respondent”) to impose on him the disciplinary 

measures of a written censure, a fine equivalent to two months’ salary and 

deferment of eligibility for promotion for a period of one year.   

Facts 

2. At the time material to the instant application, the Applicant was employed 

by the Agency as Secondary English Teacher, Grade 12, Step 19 at the Deir Yassin 

Secondary School. 

3. On an unknown date, an allegation of corporal punishment committed by the 

Applicant against a student (“Complainant”) was reported. According to the latter, 

the Applicant threw a chair towards the Complainant and hit him in the face on 25 

November 2021. 

4. By memorandum dated 2 December 2021, a Senior Field Investigator 

informed the Applicant that the Investigation Office was conducting an 

investigation into the allegation raised against the Applicant. In this regard, the 

Applicant was interviewed on 6 December 2021. 

5. By letter dated 13 January 2022, the Director of UNRWA Affairs, Lebanon 

(“DUA/L”) informed the Applicant that the allegation of misconduct was 

substantiated and issued him an Opportunity to Respond letter (“OTR”). The 

Applicant responded to the OTR on 24 January 2022. 

6. By letter to the Applicant dated 21 March 2022, the DUA/L imposed on the 

Applicant the disciplinary measures of a written censure, a fine equivalent to two 

months’ salary and deferment of eligibility for promotion for a period of one year. 

This is the contested decision. 
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Procedural history 

7. On 19 May 2022, the Applicant filed his application with the UNRWA 

Dispute Tribunal (“Tribunal”). The application was not transmitted to the 

Respondent. 

Applicant’s contentions 

8. The Applicant contends: 

i) The contested decision is unfair, as he did not commit the alleged 

misconduct; 

ii) His hand touched the Complainant’s cheek by accident; 

iii) No school personnel or student saw the alleged incident; 

iv) The investigator did not use the exact statement that he gave; 

v) There is insufficient evidence regarding the allegation that he threw a 

table in the Complainant’s direction; 

vi) The main witness is not neutral and trustworthy, and was trying to 

transfer him to another school; 

vii)  He had never received any disciplinary measure during his service; and 

viii) The fine equivalent to two months’ salary affects also his family whom 

he supports. 

9. The Applicant requests: 

i) Rescission of the contested decision; and 

ii) To recover all amounts deducted from his salary. 
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Legal framework 

10. The Statute of the Tribunal under Article 8(3) provides:  

[…] The Dispute Tribunal shall not suspend, waive or extend 
the deadlines for decision review.  

11. Area Staff Rule (“ASR”) 111.2 provides, in relevant parts, as follows: 

1. A staff member wishing to formally contest an 
administrative decision alleging non-compliance with his or her 
terms of appointment or the contract of employment, including 
all pertinent regulations and rules and all relevant administrative 
issuances pursuant to Staff Regulation 11.1 (A), shall, as a first 
step, submit a written request for a decision review: 

(A) in the case of staff members of Field Offices, to the 
UNRWA Field Office Director in charge of the Field Office[.] 

12. Article 5 of the Rules provides: 

A party may move for summary judgement when there is no 
dispute as to the material facts of the case and a party is entitled 
to judgement as a matter of law. The Tribunal may determine, 
on its own initiative, that summary judgment is appropriate. 

Considerations 

13. Pursuant to Article 5 of the Rules, the Tribunal considers that the present case 

is appropriate for Summary Judgment. 

14. In his application, the Applicant states that he was informed of the contested 

decision on 21 March 2022 and that he did not submit a Request for Decision 

Review (“RDR”). Therefore, it is clear from the case record that the Applicant did 

not submit an RDR regarding the contested decision before filing his application 

with the Tribunal. As the Tribunal has no jurisdiction to waive this requirement 

under Article 8(3) of its Statute, the application is not receivable ratione materiae. 
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Conclusion 
 
15. In view of the foregoing, the Tribunal DECIDES: 

The application is not receivable and is therefore dismissed. 

         

(Signed) 

                Judge Johanna Schokkenbroek 

Dated this 7th day of June 2022 

Entered in the Register on this 7th day of June 2022 

(Signed) 

Elizabeth Elmore, Registrar, UNRWA DT, Amman 
 


